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Note to the attention of the Management Board 
on the progress of the call for expression of interest for Scientific Experts 
to be considered for the membership of the ANS (Panel on Food additives 

and nutrients sources added to food) and CEF (Panel on Food Contact 
Materials, Enzymes, Flavouring and Processing Aids) EFSA Scientific 

Panels 

 

Introduction 

In accordance with Article 28(5) of Regulation (EC) No 178/2002, EFSA has launched a call to renew membership for 
the ANS (Panel on Food Additives and Nutrients sources added to Food) and CEF (Panel on Food Contact Materials, 
Enzymes, Flavouring and Processing Aids) Scientific Panels.  

The call was published on 13 April 2013 in the Official Journal of the EU (OJ 2013/C 107/07). The closing date initially 
foreseen (17 June 2013) was extended until 1 July 2013.  

Applications 

The total number of applications received for the ANS and CEF Scientific Panels was 230, which represents an 
increase of almost 62% as compared to the previous call for these two Panels in 2011 (n=142). During the extension 
of the call, 107 additional applications were received which represents an increment of 73% of applications from the 
first deadline of the call. 

To support the calls, EFSA developed a communication plan including the use of a range of communications products 

to attract potential applicants. 

As for previous years, the call was open to applicants irrespective of their nationality. Conclusions from the previous 

call in 2011 recommended: ‘Gender balance and geographical diversity: actions to encourage applications for panel 

membership from all Member States shall be reflected in communication activities. Poland, in particular, had about 30 
applicants less than would be expected from its population size. The same principle applies to Romania to a lesser 

extent.’ 

The average percentage of female applicants was 34% in 2011. The gap between females and males, which already 
existed at the application stage, subsequently widened throughout the 2011 selection process.  

Geographical and gender balances have thereafter been addressed for this call with the following targeted 

communications activities: 

Gender balance: a promotional video featured two female experts: Iona Pratt, Head of the CEF Panel; and Alicja 
Mortensen, Head of the ANS Panel who were interviewed by Claudia Heppner, Head of EFSA’s Food Ingredients and 
Packaging Unit (FIP). The promotional video may have contributed to the 5.22% increase of female applications as 
compared with the previous dedicated call for ANS and CEF back in 2010. 
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Geographical balance: two Focal Points meetings, one in Warsaw and one in Bucharest, were dedicated in 2013 to 

promote the ANS and CEF call. The meeting in Warsaw targeted Polish and neighbouring country experts (e.g. the 
Baltic States and the Czech Republic), while the meeting in Bucharest was targeted towards experts from the other 
new Member States (e.g. Slovakia, Slovenia, Hungary, Bulgaria, Malta and Cyprus). These tailored events may have 
contributed to the 5% increase in applications received from the countries listed above in comparison with the 
previous ANS and CEF call. 

Lastly, a new electronic tool for the submission of applications (ERT Tool-EFSA Recruitment tool) was specifically 
developed by EFSA for the selection of the ANS and CEF Panel Members. This may have also contributed to the 
overall increase in the number of applicants.  

Eligible candidates 

Each application was screened against the eligibility criteria listed in the vacancy notice. The results of the eligibility 
check were reported by Human Capital and Knowledge Management Unit (HUCAP) to the EFSA Evaluation Team 
(EET), who reviewed and confirmed the outcome. 

As a result, 194 were retained eligible for the call. This represents an increase of more than 63% as compared to the 
previous call launched in 2010 (n=119). 

Internal evaluation by EFSA 

For each Panel, two Internal Evaluators (i.e. the Head of Unit and another staff member from that Unit) were assigned 
to independently assess each eligible application according to the selection criteria as stated in the vacancy notice, in 
line with the scoring agreed by the EET and taking into account both specific areas under the remit of the Scientific 
Panel as well as four other general selection criteria. The EET is composed of the SCISTRAT, RASA and REPRO 
Directors, the Head of Unit of FIP (Food Ingredients and Packaging) and a coordinator. 

For the ANS and CEF Panel selection procedure, EFSA had also developed a new electronic tool (EST tool – EFSA 
Selection tool) to improve the evaluation procedure.  

Based on the scores (where the maximum score is 100 points) the candidates are grouped in two categories: 

 Low Ranking group: i.e. scores equal to or below  66 points; 

 High Ranking group: i.e. scores above 66 points. 

Independence 

In order to ensure that the proposed candidates will not have a general conflict of interest, the HoU will screen the 
submitted Declarations of Interest (DoI) of all candidates falling into the high ranking scores (above 66), in 
accordance with EFSA’s Policy on Independence and Scientific Decision-Making Processes1 and the Decision of the 
Executive Director implementing this Policy regarding Declarations of Interests2.

. 

External evaluation by the “wise men” 

In order to ensure that the evaluation and scoring of all eligible candidates, performed by the EFSA evaluators, is 
carried out in a consistent manner Prof Patrick Wall, Dr Nick Plant and Dr. Marcel van Raaij were selected by the 
Executive Director as high level external scientists (“External Evaluators”) to review the internal evaluation procedure. 

The External Evaluators have been asked to evaluate a sample of 10% of the eligible applications, per Panel, 
considering that applicants could express up to two choices for Scientific Panels. 

The “wise men”, meetings have been scheduled for the following dates: 

                                                 

1 http://www.efsa.europa.eu/en/keydocs/docs/independencepolicy.pdf 
2 http://www.efsa.europa.eu/en/keydocs/docs/independencerules.pdf 
 

http://www.efsa.europa.eu/en/keydocs/docs/independencepolicy.pdf
http://www.efsa.europa.eu/en/keydocs/docs/independencerules.pdf
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 27th September 2013:  introductory meeting to the procedure; 

  22nd October 2013: External Evaluators share their individual evaluations and reach consensus on highly 
diverging scores;   

 13th November 2013: to compare and discuss possible discrepancies between External Evaluators’ scores 
and those of the EFSA Internal evaluators.  

A discrepancy is considered as being a difference of more than 20 points between the External and Internal 
evaluators’ average scores for a candidate. If in the given sample for a Panel there were more than 20% discrepancy 
between the Internal evaluators and the External Evaluators and consensus was not reached between the Units and 
the External Evaluators, then that Panel would need to be re-sampled and the evaluation process, both internal and 
external, repeated. 

According to the “ED decision concerning the selection of members of the Scientific Committee, Scientific Panels and 
external experts to assist EFSA with its scientific work”, representatives from DG SANCO, the European Parliament 
and from EFSA’s Management Board have been invited to observe the External Evaluator’s meeting in Parma on the 
13 November 2013 as well as to have access to documents used by the External Evaluators.  

Next steps after the external evaluation 

Once all the evaluations have been  carried out and no further discrepancies between the  and External Evaluators 
are identified, the EET will prepare a shortlist including only those candidates falling in the high ranking group (i.e. 
above 66 points) for Panel membership. 

The EET will then select, among all candidates of the shortlist, those to be proposed as the most appropriate 
candidates. The final selection from the shortlist will follow the following criteria:  

• Final scoring/ranking  
• Screening of Annual Declarations of Interests (ADoI)  
• Availability and potential contribution to a broad diversity of scientific expertise  
• Advisory Forum feedback  
• Nationality and gender balance  

 
The Executive Director is expected to present a proposal to the Management Board for the appointment of experts for 
the ANS and CEF Panels, as well as those to be placed on the reserve list, at its meeting in March 2014.  


