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Specific request nr. X for the implementation of FPA with ref: GP/EFSA/PLANTS/2022/02 with title : Entrusting support tasks in the area of Plant health Risk Assessment – LOT X

Scope
XXXX

Tasks
XXXX

Conditions for the performance of the entrusted tasks[footnoteRef:1] [1:  Please refer to Annex I of the FPA (Call for proposals, section 1.7 Working conditions) for detailed information regarding conditions such as working hours, leaves etc. ] 


· Number of persons requested for the performance of entrusted tasks: XXX
· Category of staff[footnoteRef:2]:  XXX [2:  Staff assigned to the project are classified according to the International Standard Classification of Occupations (ISCO-88 (COM) which in turn determines the applicable Unit costs per day as shown in Annex I of the FPA (Call for proposals, section 1.7 Budget for the Specific agreements)
] 

· Duration of assignment: XXX
· Estimated start date: XXX 
· Estimated end date: XXX
· Location of assignment: XXX 
· EFSA Grant: XXX EUR – breakdown is shown in the estimated budget template, sent as an attachment to this specific request.

On a regular basis, the entrusted tasks may be revised following regular tele-meetings with the EFSA project manager including performance and outputs evaluation and in consideration of the project’s needs. 
Required expertise

The CVs of the individuals proposed to carry out the entrusted tasks should be submitted as soon as possible but no later than XXX. The CVs will be subject to the agreement of EFSA.

The CVs should meet the minimal specific and general expertise requirements listed below:

Specific expertise requirements:
XXX

General expertise requirements 
XXX

Criteria to ensure tasks are performed to high scientific and technical standards
The tasks must be performed in compliance with the EFSA policies applicable for the respective outputs and, where relevant, in compliance with the specific procedural provision of the relevant legislation.
Should EFSA during implementation of this Specific agreement identify that a staff member of the FPA partner working on the tasks is not performing according to expectations, EFSA has the right to request a replacement staff member. In such case the FPA partner must ensure a smooth handover between the outgoing and new staff member and endeavour to minimise any negative impact from such a change of staff on the execution of the entrusted tasks under this Specific agreement.
Rules and procedures to ensure tasks are carried out with independence, integrity and respect for confidentiality
In accordance with annex I of the FPA (Call for proposals, section 1.7) the staff members shall be fully subject to the EFSA Policy on Independence[footnoteRef:3]. They will be required to submit a Declaration of Interest which will be screened according to the Decision of the Executive Director on Competing Interest Management[footnoteRef:4] (Articles 15-16).  [3:  http://www.efsa.europa.eu/sites/default/files/engage/Procurement/EFSAPolicy_independence.pdf ]  [4: http://www.efsa.europa.eu/sites/default/files/engage/Procurement/DecisionED_CompetingInterestManagement.pdf ] 

In accordance with art. I.4 of the FPA and art. 8 of the Specific Agreement, the staff member proposed for the assignment will be required to sign a confidentiality agreement before commencing the performance of tasks under this Specific Agreement. The “Declaration concerning confidentiality and personal data protection” for signature by the respective staff member will be provided in annex 3 of the Specific Agreement.  

Procedural steps to accept or decline this specific request
If the FPA partner decides to accept this specific request, they should reply via email as soon as possible but no later than XXX. At the same time the CVs of staff members fulfilling the expertise criteria set out above should be submitted, along with their Declarations of Interest and written confirmation that the individuals are employed by the FPA partner and are not subcontractors. EFSA reserves the right to request supporting evidence such as a copy of the contract of employment and/or payslips in order to verify this information. 
EFSA will confirm which individuals have been chosen and will send the Specific agreement to the FPA partner for signature.
In case the FPA partner decides not to accept the specific request, a reply should be given to EFSA via email as soon as possible but no later than XXX. 

Enclosures: 

Draft estimated budget
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