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DATA: APPLICATIONS STAFF 2020-2022
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Outlook:
Several ongoing calls
SNE positions



Survey: EFSA as an 

employer of choice

Follow up of the FP Check 
Point Meeting of 20/06/2023

Questions:

Current awareness/promotion 
actions

How can EFSA Support the FP’s?

23 replies
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HOW DO YOU BECOME AWARE OF EFSA’S OPPORTUNITIES VS WHAT IS YOUR PREFERRED CHANNEL?
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HOW DO YOU CURRENTLY PROMOTE EFSA’S CAREER OPPORTUNITIES?
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Other Through career events 7

Call for Action FP:

o Additional information on the FP Website

o SoMe Activities

o Career Events



WHAT COULD EFSA DO TO SUPPORT THE FOCAL POINTS IN PROMOTING EFSA’S CAREER 
OPPORTUNITIES?
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Call for action:
o Dedicated messages
o Share knowledge on potential

pool
o Country specific websites
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Joint call for action (EFSA/FP)

o Dedicated messages (EFSA)

o Share knowledge on potential pool 

(EFSA)

o Job platforms in the Member States (FP)



WHAT KIND OF PROMOTION MATERIALS WOULD YOU NEED?
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of EFSA's Career

Opportunities

SoMe Messages/posts Text in English (for your
website, press releases)

Translated content in the
national langugage(s) of

your country

Call for Action EFSA:

o Infographic

o Presentation / Slide Deck

o SoMe Messages



Dissemination

• Targeted
communication 
(EFSA)

• Dedicated
messages (EFSA)

• Data (EFSA)

• Job platforms (FP)

Promotion

• Infographic (EFSA)

• Presentation/slide 
deck (EFSA)

• SoMe Messages 
(EFSA)

Career Events

• Joint career events
(EFSA/FP)

• Share event
calendar
(EFSA/FP)

NEXT STEPS AND Q&A



STAY CONNECTED

SUBSCRIBE TO
efsa.europa.eu/en/news/newsletters
efsa.europa.eu/en/rss
Careers.efsa.europa.eu – job alerts

FOLLOW US ON TWITTER
@efsa_eu @methods_efsa
@plants_efsa @animals_efsa

FOLLOW US ON INSTAGRAM
@one_healthenv_eu

CONTACT US
efsa.europa.eu/en/applications/askaquestion

FOLLOW US ON LINKEDIN
Linkedin.com/company/efsa

LISTEN TO OUR PODCAST
Science on the Menu –Spotify, Apple Podcast and YouTube 



ANNEX: 2023 TRAINEESHIP CALL | BREAKDOWN PER COUNTRY



ANNEX: PANEL RENEWAL: CANDIDATES - GEOGRAPHICAL 
DISTRIBUTION
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ANNEX: PANEL RENEWAL: SHARE OF EU CANDIDATES CALL 2023 | 
EU POPULATION
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No candidates from 
Luxembourg, Malta.


	Slide 1: EFSA as an EMPLOYER OF CHOICE
	Slide 2
	Slide 3: DATA: Applications STAFF 2020 - 2022
	Slide 4: DATA: Applications STAFF 2020-2022 
	Slide 5
	Slide 6: HOW DO YOU BECOME AWARE of EFSA’s opportunities  VS WHAT IS YOUR PREFERRED CHANNEL?
	Slide 7: How do you currently promote EFSA’s career opportunities?
	Slide 8: What couLD EFSA do to support the Focal POINTS in promoting EFSA’s Career Opportunities?
	Slide 9: What kind of promotion materials would you need?
	Slide 10: Next steps and Q&A
	Slide 11: Stay connected
	Slide 12: ANNEX: 2023 TRAINEESHIP Call | Breakdown per country
	Slide 13: ANNEX: PANEL RENEWAL: Candidates - GEOGRAPHICAL DISTRIBUTION
	Slide 14: ANNEX: PANEL RENEWAL: Share of EU Candidates call 2023 | EU Population

